
BACK INJURY ON THE JOB
EQUIPMENT ACCIDENTS  •  MACHINE ACCIDENTS  • SCAFFOLDING ACCIDENTS  •  SLIP AND FALLS

Unfortunately, there are many occupations such as nursing, construction, 

factory jobs and truck drivers that are prone to getting injured on the job.



Equipment Accidents
Back injuries are common in heavy equipment accidents. These 

accidents, and their injuries, can be caused by faulty equipment, 

operator negligence, and carelessness. Exerting too much force on 

your back, such as by lifting or moving heavy objects, can cause injury.
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Machine Accidents
Consider the wide variety of mechanical motions that present hazards: 

rotating parts, reciprocating arms, moving belts, meshing gears, 

cutting teeth and other parts that impact or shear. Repeating certain 

movements can lead to muscle fatigue or injury.

Scaffolding Accidents
While maintaining an existing structure or building is good for economic 

and fi nancial reasons, it also presents a dangerous situation for severe 

personal injury to occur. Scaffolding accidents can be attributed to a 

variety of reasons. Some are related to human error and carelessness. 

Others may be attributed to faulty equipment assembly or defective 

products. Poor posture and slouching exaggerates your back’s natural 

curves, which can lead to muscle fatigue and injury.

Slip and Fall Accidents
Slip and fall can be caused by many different factors. Some causes 

include: inadequate lighting, wet or slippery fl oors, negligence & 

carelessness, tripping over objects in aisles or walkways. Muscles 

that are tense and overused are more likely to develop injury when 

combined with repetitive motions.

IMPORTANT: If you were injured while at work, there are several steps that you must follow 

if you wish to receive compensation for the injury or time off from work due to the injury.
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1
Report the injury

According to the injury you sustain, you should either report the injury to 
your superior or go to the emergency room immediately.

• Reporting your injury promptly will enable early investigation of what caused the injury and will help the 

 company take appropriate safety measures to prevent other employees from suffering.

• It will allow you to receive the proper care you need and work adjustments according to 

 your injury conditions.

• It is illegal for your employer to punish or fi re you for having a job injury or illness, fi ling a claim, 

 or testifying in a coworker’s workers’ compensation case (Labor Code 132a).

• The states established the workers’ compensation system so liability exists “against an employer for 

 any injury sustained by his or her employees arising out of or in the course of the employment 

 without regard to negligence.” (Labor Code Section 3600).

• If your employer does not learn about your injury within 30 days, this could prevent your employer 

 from fully investigating the injury and how you were injured. You could lose your right to 

 receive workers’ compensation benefi ts.
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2
Get emergency treatment

If you have to receive medical care due to a serious injury, you can report the 
injury after medical treatment.

• Most employers have an industrial clinic that they refer their employees to when they are injured. 

 Be aware that you may be required to have a drug test during your examination.

• Most back pain goes away on its own in a few weeks.

• If your back pain recurs, consult with a medical professional as you may have an injury that 

 could require additional treatment.

• Treatment for back injuries in the workplace ranges from mild (applying hot and cold compresses) 

 to extensive (surgery as a last resort).

• If your employer does not refer you to a specifi c medical facility or doctor, then you can simply go 

 to your local emergency room. But be sure to advise them that you were injured on the job and 

 provide them with your employer’s information.

• In most cases, you will be treated in the MPN (Medical Provider Network) or HCO (Health Care Organization)   

 unless you predesignated your personal physician or a medical group.
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3
File a workers’ compensation claim

A workers’ compensation claim starts the process of fi nding all the benefi ts you 
may qualify for under your state’s law.

• Fill out the DWC-1 form right away. Providing your employer the completed form opens your 

 workers’ compensation case.

• Ask for a copy of the completed DWC-1 signed by your employer.

• The claims administrator, who is responsible for handling your claim, must notify you within 14 days 

 whether your claim is accepted or whether additional investigation is needed.

• A presumption that your injury or illness was caused by work if your claim is not accepted or 

 denied within 90 days of giving the completed claim form to your employer.

• You may qualify for up to $10,000 in treatment under medical treatment guidelines while 

 the claims administrator considers your claim.
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4
Seek a Workers Compensation Lawyer

An attorney will be able to help you determine what benefi ts you may be 
entitled to receive.

• If you sustain an injury at work, you may be entitled to workers’ compensation benefi ts.

• These benefi ts can pay for your medical and therapy bills, out-of-pocket expenses, and costs of 

 transportation to and from treatment.

• A lawyer can help you streamline the process and guide you through the workers’ compensation system.

• A workers’ compensation attorney can fi ght for your legal rights and help get the maximum 

 workers’ compensation benefi ts for your particular case.

• The laws and rules governing workers’ compensation can be very complicated.

• With the help of a qualifi ed worker’s compensation lawyer, you will have an increased chance of 

 receiving the benefi ts to which you are entitled to as opposed to pursuing the claim on your own.
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At Dial and Associates, we can help you streamline the process and guide you through the workers’ compensation 

system. If your employer does not learn about your injury within 30 days, you could lose your right to receive workers’ 

compensation benefi ts. Stephen Dial and his staff have many years’ experience handling work related injury claims 

in Orange County, California. With many years practicing personal injury law in southern California he will use his 

experience and expertise to get you the fair and just compensation to which you are entitled. With our help, you do 

not have to worry about how you will pay for treatment or if the treatment you are receiving is proper for the injuries you 

have suffered. We will share our knowledge and experience with you every step of the way so you can focus on the 

care you are receiving and your recovery from injury. 

For many years the Orange County Work Injury Lawyers at Dial & Associates have been successfully and competently 

handling workers’ compensation claims. We are skilled California trial attorneys who are more than willing to take your 

case to the litigation phase should a settlement be unattainable. Stephen Dial offers free consultations to injured 

workers and charges no fee unless he recovers on your behalf. Call us today 1-714-279-8055.

Stephen Dial
“I strive to treat each client as unique and important, bringing care, attention and experience to each case. 
I want my clients to be assured that I’m here for them.”
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